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Gender Equality Plan for Recycling Europe 
 

Introduction 

At Recycling Europe, we are committed to promoting gender equality in all aspects of our activities. Our aim is to 

ensure an inclusive environment where all individuals, regardless of gender, have equal opportunities to contribute 

and succeed. This Gender Equality Plan (GEP) outlines concrete actions to foster a culture of gender equality within 

our association. 

1. Leadership & Governance 
 

• Monitor gender representation within the Recycling Europe Board, Secretariat, and Working Groups. 

• Strive for gender-balanced panels, speakers, and delegation composition at Recycling Europe events. 

 

2. Recruitment & Hiring 

• Implement unbiased recruitment processes that ensure equal opportunities 

for all genders. 

• Review job descriptions to ensure gender-neutral language. 

• Maintain gender-balanced candidate shortlists where feasible. 

 

3. Recruitment & Hiring 

• Offer flexible working hours and remote work options to accommodate the needs of all employees, 

regardless of gender. 

• Encourage the sharing of parental leave, ensuring that both parents / guardians are supported in family 

caregiving roles. 

 

4. Equal pay 

• Conduct annual pay audits to ensure that there is no gender-based pay gap for equal work. 
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• Take corrective action if disparities are found and ensure transparency in the pay process. 

 

5. Awareness & Monitoring 

• Create a safe space for open discussions on gender-related issues and encourage feedback from all 

employees. 

• Collect and analyse gender-disaggregated data related to recruitment, career progression, pay, and 

training participation. 

• Present annual GEP updates to the Board and incorporate feedback for continuous improvement. 

 

6. Responsibilities 

• The Secretary General oversees the implementation and progress of the GEP. 

• All staff members and Recycling Europe board members share responsibility for fostering gender 

equality. 

Conclusion 
This plan reflects our commitment to fostering a gender-equal workplace. We believe that an inclusive environment 

drives innovation and success, and we will continuously evaluate and improve our practices to ensure the 

achievement of our gender equality goals. 
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